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ACREEMENT bY ed bet$eon
EVERETT SI]IPYARD. NC.

and
PACIFIC NORTHWEST RECIONAL COUNCIL OT CARPENTERS

'l lis aereemert is niade by ed bcliv€. EVERETT SHIPYARD, INC , bqeiillier cllhd
Ihe "EMPLOYER. md PACIFIC NORTHWEST REGIONAI, COUNCIL OF
CARPENTERS. hcrcinafter called the 'uNloN '.

ARTICLE I

ScoEofAqe€ncnl

(a) fhc Employer @ognircs lhe Union N lhe sote md excluivc bdgainins asenl for
all employees in the following classitcalions: CaQ€ntc^, Shipwiighls, Joinc6, Marnre
Millnen. Boatbuilde$, Slae€ Riss€s, Wood Canlkers. Boatnen, Lcademen. tlelpes

(b) This lgieemenr shall goven the qecs md workins condidons of all such
edplotees cngaged in ship od vessel Epaii. @nstrnction and/or convesion or scdppine
ed shall apply to all work ed &tivilies ofth€ Enployer in codeclion thcrcrvith.

(c) 1he Enployer recopires the Unio. d thc el€ dd exclusive b&gaining agent lni
all such production enployccs. excluding Boilcrmakes, Openlins Engineea. LlborcB.
Onice Clerical ehployccs, Maintendce employees, Guards md SuFrviso4 as dcnned nr

ARIjCLE 2

U!!lc

(a) nre Employcr Ecoe zs tho Union 6 lhe solc md exclusivc bdsainins asenr for
all carpenteN. sbipwishs, joine6, ndinc dill$en, boatbuildeB, slaae rsgers, wood
caulke4. lofismen, help€^ and appEntices.

(b) The Enployd ag@s thai wh€n addnioml cmplolees dc requiEd lhe Union will

be eivo d nuch advmce nolicc 6 possible. but nol less thd twcnlv_four (24) hous' so
$ailh€ Union nay have a Fsonable opponunity lo rcfer lppiica.ts lor emplovncnl
lhenerodo lnur ' .e$ i lo lmer .ewhcn.he  I ' i onF-e i \e ! ' r \ \no l i .ebr 'e le | to rc
. ro r r \c  Fmp. ! )e .  |  .heun io '  M.o  Dr  o \ .J '  dpo l i -dn |  o '  cmplo ln  1 r 'o '  r  "
l€si wilhi; the abovc lwentv fou (24) hours, incn lhe Enpiover nav secLue cmplovees

(c) The Enploycr nay request my uDemploved worker bv n'me snd th€ l-ocal ljnion

shall efei such peNon aner complidce wi$ Anicle 2 (b)



(e) N€wly hiEd enployees or romrer enployees vi$in l\iny-onc (31) days non de
da€ ol lheir eoploymont shall, 6 a condition of continued employnen! wnh lhe
Employer, becode denbeN ol the Union md nainlain their nenbe$hip in good
stdding therein. Ile cnploycc fails to bccone a nember ofthe Union by the thiny fist
(l I ) day fron thc dale of his emplolment. he shall be teminated by thc Enployer upon
qilo request ofthc Union. The enployer will povide lhe oplion ofvolunlary Union
dues deducrion for ady edployee.

(0 The Enptoys nay Efus lo enploy ay peson or nay disclratgc my €ntloyee lir

(d) In an eIIoIl to pr$Ne a drue fEe dd saf€ rvorkphce, the Emlloyer willdrug rcsr
,11 non-seniority Malh and nev hies unless such m provide prcof of pssins a dnrg

(g) $hei dd if chmgcs re nad€ in exislins laws lo promolc a dilfeEnt de3Ee of
union s*uily. cith€r pary b this Agreendl nay noiry $e other lo mee! lo nesotiale
possible mendnmts lo Arlicle 2 be@t

(h) The Employer md Union age lhal there qill be no discinimLion id edplo)nrent
bccause of dce, color. Flicion, national origin. age, sex, covercd

(i) Beause of lhe dislece of Evercn Shipydd, lnc. nom lhe Union HaU, when€lq
possibl€ the dispalching prccess will be acconplished by lclephone, by 14, or by hlil

O Union Dus Check-ofAssigmenr: i. acordece with lhc t€rms ofe individual
dd volunrary aurbori4tion for ch€ck'off menbeship du€s in the fom pemit€d by thc
povnions of section 302c of the L.bor Managenent Act, s mended, lhe enploler
agrccs to d€duct for woiking dues d moun of lag€s oncc each qeek shich hN been or
will be in ihe tuft au0orized by lhc ncnbe*hip. Tne workins dues shich @
deducled shall bc paid nonlhly by rhe l50 day of lhe monlh following the frond in which
they arc deducted, The Enployd vill Fni fie union dues deductcd on lhc tdsmiltal
foms uscd for lringe benenl onlributions dd dal lh€ pro*ta cosls ofsuch fonns and
the colleclion md accodting thercof, including dy cosc incutred by the adninistaior
for acring s authorizalion deposilory qill bc paid by the Union lo the liinge
admi.isllator. Dues deduclior may be changed once a yd on lne amive6arv date of lhe

 R|TCLE:]

llrliellq

ror rhe pueo$s of larofi $e princille of sedoriry is herebv eslablished tor enPlov€s

(.) Employees shall bc entided lo senioritv vhen lhev hale conpleled at lda$ nlleen
hundred (1,500) ho6 ofsdicc ro the enplov$in rqo (2) onseculvc vc's



(b) An enployee s *nioity isbts under lhis Anicle shall bc leminaled {nder lhc

0 )
G)
(3)

lllhe enploy€e is di*harged for cause.

lfthc employeo fails to rcporl to work .l tbe tine specined by dr
Conplny or witbin 48 hou6 (Salurday. Smday. ad Holidays exclnded)
ai* ihc Conpmy placs a relepbone qll or maih a notice to he llsl
telephone nnmbd or address shoM on lhe Compdy s records, whichever
islarerinlime, The Uiion shall be nolified when s@h recaU notice is setrt

^n)  c i  po)ccab\e  i  b r  Lhre  J 'con \ .d ' i \ csor l i led"y  o '
noE without nolification and wilhout turnhhins ajustituble H$n for
such abscncc shall bc considered to hale loludlarilt lcrninaled his
emp.ormenr. L\cet o' al, M r'll be hrdle'l on'tei' me' I
(51 If rhe enployee is olf the activo Enployer pr)toll ibr a peiod of
moE thm six (6) no hs for dy Eason whahoever.

(c) the enploter shall be enlitted lo Etain Leadncn dd clssitcadons abov€
tf,adnen paid on m houny de wilhout r€sard 10 seniorilt.

(d) Seniorily shall apply by cldsificatio. oflhe cnft or Union a st tbnh in ltrh
asenen! and by such sub-classifialioN 6 nay be ag@d upon by lhe Conpary md

G) o. layoils in my clssifiation or agreed sub-classificarion, de following lacloB

(l) Deoonstrated skill ad abihy,

(2) L€.$h of continuous senioriiy silh the Enploter in lhc cl4sincation
whee facld (l) is eqMl b€tween ehployees ro be laid ofl then letor (2)

ARTICLE 4

lgede@

Leademen shall bc seleded d fd a praclicable fton the classincadons dev are
supeflisins, and shall be nenbeNofthe Unio. Tbe &tiviry md dsisMenls of
ladmen shall nol be resllictcd. nor shall dv rcsuld Leadermm s Pav be reduced to
rhat of a Joumqma. when woiki.s olenine. noi snall Leademcn be u*d lo displacc
Jounelnen wnen Forking ov€nime. Leademen shlll be paid at ledt eighrvJivc ccnls
($0.35) pcr nou above lhe Joumeldm €1c of Schedulc A

ARTICLE 5



Dav Shii Hours

Fony (40) hous shall consiilule a wo* we€k. eight (8) hou6 ler day, nve {5) days pd
w&k, Mo.day rhru lriday, bet\€en rhe hou6 of 6:00 a. n. md 6:00 p. m , or ten ( l0)
hod pq day. four (4) days pq week. Mon.lay tbru TnuNday or Tuesday llrough lriday,
belwe€n 1,'rc hous of 6:00 a, n. od 6i00 p. m., except lhlt wh@ 6 to dy locality or 6
to my plant of any Emplorer existing conditions endcr it dcsnabb ro srart rle day shii
at m celier hour. such skning line nay be made edlier by ag@nent belv€n lh€
Employ€r md the Union.

Employ€es cd individlallr make thenselles elieiblc lo work riy th@ (3) conseutivc
days includine Saturday's sd Sunday\ of tweive (12) hou6 follow€d by a mininum of
iwo consecutle days oti Completion of 36 houB of work willbc compensaled 640
nouu stmighr tne pay md shlll also be usd for vaMtion, holidly. pension md hcallh
add $€lfa@ contribulions. Ilorever, failue lo work the lhrcc conseculive llelvc hour
shins wiu rsull in conp€nsation, vacation and bdeits 10 bc ba$d on actual houts
worked. Enployes sho e worki.g the 3 12 shift can give 30 days notico lhat they no
lonser vdr to work thb shift and rhey will be nored ro mothcr shift if work is amilablq

ARIICLE 6

Slri&

(a) The eedd sraning rine offi€ dly shift shall be ber$en six (6) and eiehl (8) !.n.,
exepi thd vhere, as lo my localig or 6 to ant plet of thc Enployer. exisLing
condnions rcndcr it desi@ble lo sld the day shin al a diftetnt hour, such stani4 d'nc
Fay bc clmsed by agreement, betwccn the Enployer and lhc Union, or if diched by
tides for haul-ou/milMy.

(b) Employecs rEmfened tron oie shift to mother, unless,eliev€d iion wo.k ar ledr
a full shift d sel fonh hcrcin, belbre slaning their new shil}, shall bc paid thc ovcrtinc
ratcs for lhe fiN such shin work€d. No enployee shaU be tansfercd from his rcgular
assisled shift to eolh€r shilt norc lhs once a work week, exepl howcvq hc nav bc
rehed to his rc8ular $signed shin, €xcepl in extdne encryency or shonagd ol

(c) Emplq ws equired to work pst the quitting rine of their rcsuld shih, uDless
Flieved fron work al l4t a tull shift as sel fonh hercin befoe sraning io work on dren
n!^ .  le ru  J  .1  F . . l ' a l .  b (  rJ 'd  t te  o \cn ' rne  rdP o ' l  e '  e \ r ' i  h  " t in  Hov c"c r .  in  rhe
c .en ' ;c rp lo i \e  ' s1dq.en  ro  repor  ro  qo  ldk r 'hJ '  l i snom.4  b ' i ' 3 r r " lo ' r t

nurpose ofallowing nin at ledt , aull shih relief. he shall be suddled a ninimun of
cisht (8) hous slFighl rine pay for thal shin.

' J r  Da\  Sn i i  AD c 's r rLbnd ore-ha  l l8_ l  ? , t . r ro rknardonenoL ' ' In  
' lhor r

o' ioa t i l i iE r :0,  r i  ru s ro '  mdl .on ' leernplo)c. ' r ime Par rora ru l ' l r r l
;enod sball be ; sm equivale.t to eisht (8) or ren (l o) tines rh€ rcsular hourlv &te wnh



(e) !g!!!!lsbl!l An eiclt od one-half (8 l/2) hou psiod l.$ thiny (30) ninures for
mealsoneniployeesdme. Pay for a full scond shin peiod shall be a sun equival€nl lo
eighi (8) rines the €gul& houly Bte s set fonn in Schedule A, plus fifty ccnts (50.50)
per hou econd sniftpienim.

(t ihnd shin: An eisht (8) hour period le$ thirty (30) ninur€s lor nsh on rhe
cnploycCs tine. ?ay fora lull lhnd shift period shall be!sun equiule to eisht (3)
times lh€ rcgule houdy rar€ s sel fonn in Schcdule  , llu onc dolle ($ | .00) per hour

ARTICLE 7

Waqe Scales

(a) The wase dres heeii esrablished e niniduo r.tes only, dd shall nol prohibit
rhe Enployer from payin8 preniun wage nles lo any olnis enployees.

(b) Whqe d emlloyee is @eivine a pemiu Nage rate at lhe tine a seneral increase
in wages bemm6 efective, such enploy€e shall Eceive such eenenl ince$e,

(c) The grhli.g of. pemiun wage rale !o ay employ* and lh€ elininalion of such
preniun wage mle shall rd.in lhe $le pEoealve oflhe EnPloycr. Howcvo,lhis
Secrion shaU not be usd !o avoid paynent ofa n€golialcd wase incEse to peniun

ARTICLE 8

0$4!!re,!sE!q-lqidR@an1!g-!4

(a) Enployees who rcport Ior work on then Esuld shit or rcport whcn callcd for Nork
noL contiguous wilh lh€ir resula! shift shall be paid a nininm of four (4) hours pay for
so ieponing. Iflut lo work and sorked nroe lnM four (4) hours, they shall be plid for
actual hours workcd al lhe r€gultu Iale ofpay; povided, ho$€!er, that if failurc to be put
lo work is because of power sh!l-of, brealdoM of mchinell or cquipncnt or olhot
cirudsrances betond rhe dir€c1 conlrol of lhe Dnploycr, lh€ foegoing shall not lpply
and only lhe aotual rine workcd shall be paid.

(b) Iacallcd to work on Sunday, or a day dcsignaled 6 a paidorunpaidholiday,
eoployees will be paid a nininm of two (2) hou6 pay for so eponiry'

(c) Enplotccs who volunlarily quil or lay otr during a shin, or who are discharged for
cause. shall be paid only for aclual tine woikcd.

(d) LuNetrsEBisls:
l) Due lo lides &(Vor olher faclors, lunch hous nav be variablc.

2) A luch peiod shall be allowed on tt. €mPlove6 tnrc if s enplove is
rcquned 10 qork in exc6s oa two (2) hou6 aft€r de end ofhis Esulf
shifr. Such lunch pdiods shaU be allowed e!e'v rou (4) hous.



3) Thc mid-day lmch psiod on Salunlays, Sundays ed holidlys shall noi

G) All fne eorked oler fory (40) hom per week or eight (8) hous per day, Monday
tuougb Saiuday shall be paid at tho 6re oflime od one half( 1-l /2) the smiehr rine
regular day shljl Fle. Sunday dd Holiday vork shall be p.id at hvo (2) tines thc sleighl
linc rarc. Each wcck, once 40 hous ofstaight tnne work h achicved, rhcn any hou6
worked ov€r l0 hou6 p€r day Monday through Saturday shall bc paid al double tine (2T)
thc rcguld day shin rat. Any employe€s who de abscnt non work during tne
workweek a1 lhe dnedion of the Conpdy, shall be consideEd to have wo*ed such
absences ror the nu4oses of detemining the nte oflay.

(t') Saturday. Sunday dd Eoliday work is volunlarr.

ARTTCLE 9

&!&rs

(a) Each enploycc shall Eceive eieh (8) tines o. €n (i0) lnes irworking 4 l0's his
Egulf straighr'dne houly 61e of pay for lhe followine holidays, polided:

l) The enployee $orked his lasl resulely scheduled woikday piior to and
his fist *heduled workd.y hllowing lhe holiday.

txceprion vill be nade in cdes where absence on the work day prior lo or on the wo*
day folloMns v6 due to an industrial injury, bondndc illncss covecd by a doclr'rs
cerrincate, appoved leave ofabscncc, or r€npo6ry layoif, provided lhc cnplotcc!
absence lron *ork for lhe puryos oflhis exception by rc6on ofdy ofthe above auses
is not for a lolal p€riod in ox@ss of lwo (2) weeks. for purposes of this Section,
tenpomry layolf shall be .onsideed d one oftwo (2) w€eks or le$ in duntion,

x n uderstood rhal oy enploycc ofwork due lo indurial injuiy or bona fide illness
sho n re€ilins tine loss paymenls stau Eceive codpenetion urder lhis Aflicle in the
appropriatc e)out to insure lhat the employeel conpensatio. for the holiday does not
exceed the uoul h€ sould have Eceived ifhe had bccn $o i.e

2) Th€ enployee has been in lhe active enploy oftbe Enploler ibr lbnly
(30) calcndd days. PeNns with snionty a@ excnpl frcn tbis 30 dav in
active €nploy pNvision.

(b) The followins shall be fcoclizcd as rhe nine (9) laid holidavs pd vce:

NEW YEARS DAY, PRESIDENTS DAY, MDMORIAL DAY, INDEPENDENCE
DAY. LABOR DAY, THANKSGIVNG DAY, FRIDAY AITER TIIANKSGIVING,
CHNSTMAS DAY, and DAY BEFORE OR DAY AITER CHRISTMAS DAY



ARTICLE IO

Ib$liols

l) ,All soniority cnployecs shau bo elieiblc for vacation pay s follos

Vacalion pay will be retroactive lo dale ofhne.

Vacarion pay shall bc computcd at the following peicentages of lhe actual
ho$ worked fton Deenber I st ilrougb Nolenber loth of elch yeai.
excepl for the lrdsition period in lhe fist year of lhis conftcl for vhich
the vacation year sball be J uly I !' through Novcmber 3 olh. exccpt s to
lhnd shiffs see foohol€ (1), nulriplied by lne enployeel established
sldighl tine houny wage (exclusivc of shiii preniuns):

(Foomolc I : For a full dnd shin wo*ed, d employee shall be crediled with
eight (8) hom i. omputins his vacaion allo$mce.)

(Footnote 2: Enplotces wilh serioity date of 6/30,2010 or qrlier shall be paid
vacation bbed on the geat€r ofthe vacation p.oenlaec fron thc lablc.
abore, or rhe vscadon percenlage al whicn lhe Enploycc s vaMhon was

laid for the vacation year e.ded 6/10/2010.)

To advance from th€ one perentage va@tion benelil lo lhe nexl hidler
p.rcenragej M enployee is Equned lo work 1250 bouN or hore in lhe
dplot oflhe Enployer in erch vacation yqr. A vacatio. tcd is trcm
Decenber lst rhroush Novenber 30", cxepl in the tmsilion pdod in lhc
fi6t yed ol $is contract for which tne tacalion year shall bc July l "
thsuelNovenberl0'r. Forlh€lEnsilionperiod,lhe 1250hols
€quir€nent will be prc €ted. such lhlt employees who qork 521 boua or
noie in tho tdnion pniod will b€ ctdned sitn a year fo. purloses ot
fte vacation schedule..bove. (lor exdple, m €mployee tust wort 1250
hou^ in thEe (3) vacalion years to receivc lbe fou lercenr b,:nctiti upon
auai.ine thc 1250 hou$ in the llid y6, thc vaqtion benefit ror thar year
*ill be fou pecnl.) An employee working less lhan 1250 hous in a
vacation ,ed will remain al lhe lacation benefit percenhge at which hc

Accrued vacalion shaU be paid once p€r y€d on or aboul December l5lh
c. V&adoh p€riods or lacalion pat @ no1 cm ative frcm vear to ler'



ed rhe vacalion slall be laten at a tifre oulually aeMabl€ betlen the
Enployer md lhe enploy€e.

f  V . .d io r  t . ya , .a ine !o  d  " r  a loJF u ih in l :  Lacar io r  )car&
descnbed above shall be crcdiEd to said enployee uton completion of his
vacalioD ycd. Crcditcd vacatior pay shal I bc paid as per curicnt praclice.

g. Vacation pay will nol bc mmbined witb pay for tine worked on a sirglc
paycheck, thoreby rcsulling in incicascd sn rotiry 1&\ bein3 dcductcd;
$a1 is, qhele Fp@te vacalion paycnecks dc not prclid€d, llrc
*i$holdine ld will be adjustcd lo acmut for lhe vacalion payncm.

ARTICLE II

No Linns on Produclion

ftere shall be no contmct, bonus. pi€ce oi t sk Rork, .or shall thcE bc a linilalion on or
curuilnent ofprodncrio. or dy sclf-inposcd Esrriclions placed or inposed by the

ARTICItr 12

Di4YflY

l) Enploye* coveEd by inis Agreenell requircd lo work in ranks. bilees, sumps or
under floo( plaEs sbeE oil or warer h6 lccunulaled, or in boiles, uplakes or socks. or
in ded in &e nachinory spaccs wherc d uusually dirty @ndilion exists, shall be Paid
at thc overdde rare lor houis €neaged ih sucb uu@lly dnLt work. A saldied
supenisor ad the shop slewdd of thc lcad clan will deremine if unusual diny
conditions exht in lhe a6 p.ior to the enploycc bcina assigned

2) When cleding or working in septic or holding iants conlaining hunan qasle
where entrt is rcquir€d, payhenl sball be doublc line ofde emplot€! stmight linc
houly wage !ate. while $ engaged.

3) In line with cxhli.s pEctices, the Enployer will continue lo providc prolcclivc
devices md equipnenl for ehployees cnsascd in sork or deas described in Secrions I

4) when d enployee is €qutcd lo Nork on a ststcm thal hs had semge ot hunan
wasie dnchdged through lhe sysien ed hG not been clmed or purged, the €mptovcc
shall b€ paid double tinc while so engaged

ARTICLE 13

Healrh ad Safet! dd Druq Tesdn!



(d) An emlloyee who is under the infl@nce of alcohol or dross is a dmecr, not only 10
hinself bur to all enployees, The enployer dd union wish ro assist my cntloyee wi$
problems ofalcohol or drus dependency. Any enployee wilh such prcblens is
encomeed to sk for such ssistaa- Any eDploy€e who sufers an on the job injury
shich may rsult nr bst lime *iU b€ requned b subnril to an alcobol dd drus scEenins
tesl al rh€ option oflhe employer befoe being allorved to icnu. b wo . SeeAnicle2
for drus testins new dd elMins enployees.

ARTICLE 14

S}9!-$9Yar4

(a) l he Union shall select dd desiFate d employe on each shin Nho shlll acl as
sbop srewdd and be the custodid oflhe Union. He shall not be dierininaled against lor
nomal Union activily as long d he does not inte.lere with Prod@tion.

(a) The Employd agrees lo proride md mainlain sle md sanihry worki.g conditions
and lo hale li$t aid available at all tines. A repesenlatve oflhe Enployer shall be
esDo.sible for rhe e.forcenenl 0l eferv rules.

O) fte Union lgrees ihat it will cooperate * ith lhe Enployer to the lullest €xrent in
$c nainlenmcc of saf. md sitary conditiom in md aboul thc plant. and tudher alrees
lhat the liolations of safety ad stuitalion rul€s d€ justifiable Edons for discharec or
appropriale disciplinary ldion for tuy olfe.dins employee.

(c) An edployee qho hd suileFd e onde-job injury $ho is senl hone or to a
hospilal by a nw. ii6t aid atlendan! dclor oi represenlalive ofthc Employer a nol
being lble lo work shlll rceive pay b de end ol the shit oo which lhe inj!ry occuned.

(b) Authonze! Epresenhtves of the Union shall be allowed admission lo the plMl by
fi6t eponing ro rhe plmt ollice. They shall al no lin€ inlerf* with the progress of

(c) Shop Srevardi Thcrc nay be desisna&d bt each Union one 0) shop slevld on
each shin who will be e@led sup€r senioily during his resp4tive lem ololfi@ Such
shop slewdd shall have ai ledt one (1) ycd of $niority dd be qudined lo perlbm the

ARTICIE I5

?cr-D3!

EDploy€es 6d6 lhis ,{Creenent shall be paid once each weck, al lhe end of lhen egular
vork shift, for all dne wodcd duing the weekly paydll Period. Enplovees laid olt or
reminared shaU be paid no later lhm the ncxt Esuldly schcduled pat dav.

ART1CLE I6



Oulof- Yard &d Out-oltoh work

(a) wilhin Commutiiq Area: (Delidrion: includes Mr. v€non to tbe norrh. Kjns
Comtv ro the south od Oak Hdbor lo $e {*0

2.

L

l . When employes de senl ro wo a*y fron lhe yaid or Esuld place ol
edployno! lhey shall be paid lhen r€gule shift pay while liavcling
cxepl in the (e of lraveli.g to or fiom the yaid or eeultr place of
employnenl befoe lhe Esular stanins or aiier lhe regular quilring tinc of
lheir sbin; in such aes, thot shall receiv€ pay al lhe eskblished ovenifre
ralc. If cnployccs m sent to work as aborc on m olerlinc day. ovenitue

The Employer shall provide covered lrdsporlalion or pay nilcacc
lllowece in accordtuce with lhe haimufr cmts per nile allowed by lhe
lntemal R€ve.u€ Seruice plus bridg€ rolh ifthe enploye is Equircd ro
fmish his oM ttuporr.tion iion de Edlloye/s place of business to lhe

on out-of-yard jobs ldting longer $m on€ ( I ) sotkine dax tn€ location
of rhe job shall be consideied tho placc of employment and lhe employccs
{ill be iequird ro Epod diect to such job at de egular shflins time of
rheir establhh€d shifl. TEvel tine as set forth i. Pdagraph I abovc aid
ravel allowane d sel f., h in P@enph 2 abov€. shlll be paid for the
nd onc (l) day on jobs lasting nore tho one (l) day.

Not morc L\$ eiBht (8) hous
day of lrenly-four (24) hous
enploye's Eelltly assigned

pay shall be pad for rnvcl tinc ib ahy one
@nputed fron thc startiry tine ofthc

(b) (Definihon: Tacoma. Aneonesand Bcllinehm ecs)

Edployee will 6e paid a $15.00 expese allowmcc* for clery day workcd
on ljob in thcsc tucas. Thh expense allosmce is i. addition lo the houly

G) A!!idcls4!!!ljlrs]\rqc: (Dennifon: includes Btnenon, Easl€ Hdbor,
Bdsor, Ke'"on; does not include arus covercd in (a) and (b) abovc )

Eoh enplotec will be paid a $?0.00 cxpeNe allowdce' lbr cvcrv
ovenighr away fron hone for $e lom of this,green€nl Thh expense
allorancc* is in addnion to his houdy pay tbi hous worked EnlPloyees
de en@uneed ro e@nonize by shaing id*, hotel rcods, etc. ln the
event d cmployee cdnot shde costs becaus only one enplovec is



involvdd, then fan reasonablc cxpcnscs will bc rcimbuiscd upon
presenlation of eceipts.

(a) At Sea &d on Sea Tiial Wo*i When enployees arc equired to work at
*a or d€ assiened io vessels on trirl fips, $ey shall ieeive Esultu shift
pay, ncals 6d rcoo accomodations when n€cessary. Ifenployeesde
requird to work outsidc oftheir reeular dsigled shin hou6 or on
Sanudays. Sundays or holidays, rhey shall Eccive the esrablished ovenime
pay for such time wo*ed.

(b) The panies agree l]lat in the eleft the Conrplny eneases in $y No& nor
aovemed by fiis Asrccno! ttcy will sit down dd nutually agree to the
lems md ondilions.

Nolci The r.m 'yed o. roguld pl@ of ehplotmenl shall include rh€ Everett od

{ Tbis expens allow&ce is for dy and all cosls including bul nol limilcd to lhe
following: for trav€l tine, for tmvel @s$, for dy food md lodsing, for lolh, €tc.

ARTICLE 17

weldine Tesr

when a regnld mploye is Equir€d ro rake a welding test, he or she shall b€ paid for the
rime io ralc rno Bt. uD to a ndnNn of fou l4J hou$,

 ny welder who is cquiEd lo lake a weldine tesl bcforc cnploynenl shall be paid for
lhe tine lo late lhe tcst, up ro a ndinun of four (4) hous. povided he or she p$ses lhc
lesr successfully dd is consequently entloycd by rh€ conpdy.

ARTICLE I8

A.p€ntiG md Tminin! Prcmm

ln order tbal d adequte supply of conpelenl, skilled c@nsncn shall be available al all
tm€s, n is agEd belween lhe lanies herclo that an appentce program shall bc
esublished by nutual consent ofthe Union and lne Enployer. Thclcmsofsuch
apFendce prcgm snal .o1 conflict wilh Federal or Slale APpienticeship las.

^RLICLE 19

Siril<\dnd Loc(ouls Btftd

There shall be no lockouh on lhe pfi oflhe Enployer nor susp€nsion ofwo on lhelan
oflhc Union or ils nembe$. Tbis Agreonenl h a guamrtv lhal for ils dmlion dreE will
be neirher sldkes nor lockouls, md lhat all glievdces disi.8 under ils provisions will be



selrled puNuml lo its glievance o&hinery, Anicle 20, Cnevd€s md Complainrs and
Anicle2l,'Arbn6tionofDisputes'. Any lcion of lhe edployees in reluing lo go
thloush a picket line for their oM proleclion in cde of an otllcially d@laEd sftike by
sne Union dnectly sorking on the job, il said stdke is sdctioned ad approved by the
Melal Tades Coucil, shall nol consfide ! violation of lhh cl.use ol the Aseenenr.

ARTICLE 20

Crievmcqs and Comblainls

(a) Any cohplainr d$hg mong rhe enployecs ov€r lle inlerrtlalion or application
of any specillc provision of Lhe Ae€enent shall be prcccsscd as follom:

ullr
118 shop stewdd. conmilteend or business repGentative shall call any conplainl
dispule or gievdce !o de alteilion oflhe forcme or d€parhent head wi$in five (5)
workins days frcn tbe titue it diss. Ifde conplaint, dispule o. srievmce is nol
adjuned within lwo (2) wo*ing days aner it is prcsc cd lo the foFnan or depannent
head, lhc shop slewad or odnittenm shall €pott such complaint, dispule or
grievance in *ndng over lhe sigaure ol thc conphnrt nl lo his ies!*live business
Epesentative. Such winen odplain! dhpute or edevde sIaU descnbe dre incidenl
involved, the prcvision of thc ,\greenent all€ged lo be violated dd thc remedy rcqucslcd.
dd shall be subnitted 1o the geoml h&agd o! otber official d$ignatcd by the
Enploycr orer lhe signalure oflhe busine$ r€prcsenladle withjn twelvc ( l2) woikine
oa)s rmn de oare rrc coTolain'. ai. pt'e or ersdlc m&.

Wnhin lile (5) sotking days aftd lhe s€nedl ndaeer or olher ofiicial designaFd by fie
Ehploy€r rcccives a onmlnication in wning fron the respeclivc Union allcsjng
liolations ofthis ollective bdgaining agecmcnl,lhe Employer snall Eply lo the
onnuicalion in wilins. Ifrhe Enployer do$ not Espond wilhin fivc (5) days, lhc
Union has the .ight lo proecd to Slep 3.

wifinr five (5) Norking days aft€r the Enployd icpli€s to the connunicalion frcn tle
Union of a violalion o! \iolalions oflh€ coll4tive blrgai.ins agFehenl a bnsin€ss
rcprsenhtive ot lhe Union dd lhe gcncnl nranager oflhe ]]nplovoi or olhcr oficial
desienared by lhe EFployci, shall net for lhe purlose of adjusling such complaint,
dispule or erievance. Any nnal d€cision eacbcd by the Emplovd represnlalive dd thc
Union business relEsentatile shll bc Educed to writing



Ifno stisfaclory $lutio! elenruales ftom SGp 2 within iwo (2) working.lays, then enhs
pady my sithin nve (s) days the€.nd Equ*t in Miling a neetins be held with
rcprcscntatives ofthc Employer 6d the Epresentatives ofthe union. Any setllenrert
Eached shallbe fDaltud bindinS.

S]IL1

STEP ]

Ifno sadsfactory solulion ev€nluates fion Step 3 within len ( l0) wo*ing d.ys, lhcn
either psrly may wnhin ten (l0) dals rheieafter give winen noti@ or &bn€tion lo lhe

Any @nplaid, dispulc or ericvmce nol brcughl up or wried foMrd lo adjushcnl or
dbn$don .s prolided lor in fiis Anicle shall, unl$s the panies olheNise aeree in
Nriting. be Peddcd s imiv€d.

No enployee shall retuse lo wort or othesise cunail prcduclion or engas€ in any
slowdou withenployeroperariotu becaus ofany complainl, disp e or sicv&.c

If tbe Employer hd ey @nllainl. distute or 8ti€vdce with dy Union or tuy enployee
oveed by this Agrenen!, lhe Emlloyer shall likewise avail ilslf lo ey or all oflhe
forcsoineBrievuc€proceduFsteps.

The Enployer will not in dy way disciininatc aeainn my shop sleward or
coFmitteond for F$entins dy conplaint, dispule o! grievmce lo their foEmm or
departnenr head or to company nuagement in dre nmer provided for in lhis

-fhc Union shall advis tbe Employer ofthe nm$ of shop stewdds cune.lly electcd or
appoinred. Tbe tull grievde procedure a sel fonh herein shall be alailable $ de
Union il il Gels i1s shop slcwdds have beer di$riminated against.

ARTICLE2I

Arbil@tionofDisputes

I ) I. the elcnt ihe pafiies shal I be unable to adj ust ady conp lainl, srievance or
disput€ involling the €xpEss t€ms of this Agrecn€nl, such conplainl, srievarce or
dispure shall be efened lo o inpanial ebiler elecled lion ! panel, mulually aerccd

2) Awards or settlencnls of cievances my or nal nor bc retroac live as the equides
ofeach cs say dcndd. bdt in no evenl shlll a.y dbitmlion awdd bc Etroactive
beyond thir.y (30) calendd days Pnor to lhe dalc on which lne 8ri€lance ed usL
preFnled to the Enployer unles ageed lo by both panies



l) The panel will consisl of no mo€ than fiv€ (5) and no l€s lhd thee (i) inpanial
lrbileF. The pdel nay be nodilied fon tioetorinc by nurMl ageenenl oflhe

4) Each pant slall bave rh€ rient $ $nke a olal of rwo (2) iues fon the lht, ed
tbe ddt lo slike fi$1 sha.ll be d€termined by lot. or d olhesise agrced by rhe padies,
and each pdty shall allemtely slrike on€ (l ) nde. nre nme remaining on the lhr after
4ch pady has stricken lwo (2) nm€s shall be rhe inparrial arbrler.

5) Tbe Edployer hd the Union or Unions involved shall equally pay lhe ebitcls fec,
rh€coslof anyhearingioonandlhecoslof acounreporler-ifrequcsredbt ra$ner.
All olher expenses shall be paid by the partr incurins sucb expense.

6) The decision ofthe dbiter shallbe nnal dd bindios ulon lhe panies. Such
decisio. shall be linited lo inlerpebdon md applicaion of the express €ms ol rhis
AgEment md shaU not chdg€ or add ro ay of irs rems md @ndirions. I! hh decision.
1ne ebirer shall speciry wheths or not th€ decision is Frroactive and lhe ellective dalc

ARTTCLE 22

Jud sdictonal D hpures

a) Thc Union asr€es thal in the event oy jdisdicional dispulc shall arie wi$ iespect
to tbe juisdict'on or woik or {ry cl$sification ofedplotnent, whcth$ or not included
in schedule atrached bereb, such dispute shall b€ enled by lh€ local union invohcd
dd/or lhe ldehational Unions involvcd, ad ihal pending the adjustnent ofde
juisdicrioml dispute rh€F shall be no sloppage ofwork.

b) Thc Enployer as!€6 tbat wo* dsignmenls will b€ nadc lo lhe enployecs covcrcd
by this Ae@nent in accordece with his eskblished nnctice.

c) I hc provisions of tbis Arlicle shall b€ equally bindin8 upon the Enployer atrd lhe

ARTICLE 2]

!93tI-&-!&l&& le4sies

Nevly hi€d enployees will not be elisiblc for pcnsion contibutions until they have
conplercd 300 hou$ of*ork in a ohc year period. Upon thc coDplelion oflhe 300 hour
wanihs peiod, pension conlributions shall be rctroactive to lhe datc of hirc
El|ecrie Augusl i. 2010 lh€ Employer shall conhibute 52 00 per hour wo ed inlo lhe
Union's Pension Trusi tor all omployfts cllssilied 6 a Joudeyme.
Conrriburions for .ircty petenr (90'lo) joututman will b. 90% of thc jounclman

co.hbutiotr($1.80) md helpers will be 70% ofjournerne onriburion ($ 140)



Dlfetivc Augut l,2010lhougl Octob€r 31,2010, L]€alrh aDd Wellarc conrribution
shau be $2.50 l)e hour worked. Efcctivc Novenb€r l. 2010. Health and Wclfare
codribution shau be $6.00 p€r hour worked.

Upon the failre of lh€ Employer lo nale my of de l)a nents requned by Anicle 23, lhe
Union nay undetuk€ ccorcnic aciio. againsl such d€faulting Enployd ro enforcc
prcmpi patmm! ed s@h &lion sball nor bc d€cncd to bc a violatior ofrhis asenent,
or $y of lhe provisions tbeEot

In lhe event Enplotd eeives a notice fron rhe Union\ Pension Trusl. the Union or my
Eorcmcnr or quNi-govemenl agency drat:

(a) d incie4e in enployee pension contibulion h requied. or
(b) the Edployer is equircd lo nal€ $y additional conkibutiotr or surchdge:

lhen. tbe Enployer shall r€mil tbe roquied addilional mout to lhe UDion Pension Trust
on behalf of the Enployee dd iate .n equl reduction in the Slraight Tin€ Houdy
Wage. In lhc cvcnl Employcr rcceives a nolicc fron lhc Union's P€nsion Trusl thal a
dccMse in Enployft Fsion contriburion is pernitted or th€ surcharge is eliminatcd. rhe
Employer shall reduce r'rc employee's pension collribution md,/or dismnlinue payftnt
of the surchdee and ldjusl the Sftight-Tine Houly wage upwdd by d cqual @ount.
Any Mge adjBhed N a resull oflh€ foregoi4 nust be:

(l) ln Espors to a {iften nolice ion thd Pension Ttusl. the union. or rhe
govehnenlorqu4i-goveFnenlaeencyi

(2) ef€cdve on lhe n$t day of the nonfi with a mininun of nve days notice:

(3) prospecive in et@ (not etroacdvely applied).

Any additional ponion of wag€s cm be divened lo lhe Healih & Wclfe dd/or Pension
by a wrilten nolicc no'. th€ Unio.lo lhe EDployer.

ARTICIE 24

&eb

Ed ployees si 1l be liunhh€d looh. The enployees shall bc responsi bl e for and take sl I
Hsonabie care and prccaution lo proi€cl these tooh fron danase.loss, or then. lle
Unions asrce !o coolcnle with the Enploye. in ercrcising lhe intenr or rhis Anicle
towdd employes who dc n€glisent with popefiy supPlied 10 lhetu by rhe Enploye.
The enployee n Equired lo conc ro wo.k wnh . nitinu sel oflooh

Ehployees who do noi hale the mininun sl of lools wiu be hsued @e dd Nill pay
for @e lhsugh a pa"oll deduclion.

Tbe Employ€r shall ldninistcr a Conpany Tool ch€ck olt syslcn Enplove* shdll hlve
sufilcicnl line prior to lh€ end ofshift 1o rc1um tools on Emploves tine Delctmimlion
of sufllcienl dne shall bc al the Enployels discedon



ARTICIE 25

J!n-S!!!1!9

a) An enployee having been resll&ly cnployed for a period of ninety (90) days or
morc and on thc aclirc paymll required bt law to sene d ajurynd shall, dpon
satisfaclory p@oflo the Employ* ofsuch epice EndeEd, be €imbued by fie
Enployd for his wo tin€ lost on the basis ofthe dill€rcne b€tween his slraiehl line
day shin houly job cla$incaton ftte dd his jury pay (excluding llavol allowanco.
povidcd, horvcvcr, such Enployc! reinbDncncnr shall not be appliqble ro my poriod of
lime durinc which said €mployee-jurjman did nol perfom *ork for lhe Employcr olh*
thd wlcn prcvcnlcd frcm doine so solcly beausc of said jury seryicej and tunhcr
provided rhat such EDployer Einbu6ement h, in no e!en! to be applicable lbr a peiod
of noF lhan eight (8) hou6 io a srandard xorkday, nor nor€ thm fiv€ (5) days in a

b) In applying the foEsoine, il is underslood lial ifm enploy€e is called iorjury
sefli€, reslobds ro rh€ call ad loss rine, bul is nol acceptd lbr scnice or sNes and is
relieved there lron by the niddlc of his sork shift the enployee sill be i€inbu6ed by
rhe Erployer loi his sork rime lost rhe b6G of rhe difi_erence belrlccn his sLaight tide
day shit hourly job clssincadon mlc md his jury poy (excludine tnvcl allowdce)
piovided hc rctuns ro his job imediately and pronplly rcports lhes facls to tbc
Enployerr prolidcd ifiher thal if m €nployee woiks his regular shin in addilion ro
pcfomingjurr dury, he shall not be paid by the Employer under de provision of dtis

c) Therc shall be a nrdjd6 jriy $tuice bcnefil of eishry (80) hou^ tbr one jury

If the Employee r€quircs speializcd tools to p€rfom woik, then that enployee will
tumish the Employq d idvedlory of such tools. Ifthc Emplotcr authorizes the rool
i.ve.tory, that enployee sball be paid twelve cents ($0. l2) pd hou prenium for such

A R ' C L E 2 6

Re@venent Lele

In rhe e*nl a deadr occu6 in tbe innediale fanily of any edplovce havins been
Esularly enploycd for a pedod ol ninely (90) days, he shall rcceive one ddl oll wilh p!v.
The inDrdiale lmily shall be defined as wif€. husband. son, daughter, nolher od

ARTICLE 27

Cheqcs of Aer€ement



!) The €ms od condilioN of lhe Aseenenl conot be chahgcd unk$ by nulual
consnr olbo$ panies h€reto. The panies heleb nd the Fnies who negoriated rhG

b) The oificials executins this Agreenent in behalf of the Emlloyer and the Union
wdmt ad gndorco thal thoy have rhe authoiily to act for, bind md collsdvely ba€ain
in henalfofthe workmen employed in the cl4sificadons set fonh in the Scope of thh

ARI'ICLE 28

M@aeement Functions

Subject to fie spe.ilic provisions ofthjs Agredenl.lh€ nanagcmenl oflhe plam and the
di@tion offie working force shall be lhe exclusivc furction oflhe Enploy€r. provided,
however. this shall not bc consltucd 6 liniiing lhe Union! nshs under Anicle 20,
.Cri€vues md Conplainls .

ARTICI.E 29

S4i!E!g!!!e

a) Sbould dy pan hd€of or any provision heEnr contained bc rcndcRd or declared
iNalid by reason ofet exisling or subequenlly enscled legislalion, or by dy decee of
a coun ofconpdenljurisdiction, such invalidadon ofsuch pan or portio! oflhis
AgEenent shall no1 invalidale tho renaining ponions heeoi povided, hosever, ul)on
such invalidarion de p.nies agree imnediately to ncet dd neeodlr such pans or
povisions afTeted. Th€ rcmaining pans or pmvisions shall emain in tull forcc dd

b) JeLeb!sl!!3!94a!€d- Should any award bc Endeed givins the Union the
j uisdictio. o!* a job cksifi€tio. with less wage nlcs. dEre will be no change in fie
sase rat€ for such clNsincarion.

ARl lc tE30

Efectile Date and Dumlion ofAceenent

!) This Agreenenl. including Schedule A, Addendun and Mcmormdm of
Und€Nhding will becom€ etrective o. Ausust 1, 2010 ul€ss olhesise prclidcd
herein, md shau enain in full foEe md efect until July 3l, 201 5, ed tiom vcdro_vcar
theieaftci, uless eithe! pany shall at ie6t sixLy (60) days, bul not nore lhan nineq (90)
days prior ro Jnlt 3l, 20 15, or dy subscque.t annilssary dale, nolilies lhc olhcr pstv in
wnins of dy troposcd cbanges or nodifications of this asreedenl

b) If either pady silcs nolicc as afoFsaid lo lhe olher, then vnhin tw€mt (20) drvs of
1le seNicc of said notice, €presnlalives ol lhc Dnplover @d of the Union shall necl
md sball negoliale such ploposed ohdgs without u.ncccssarv derav



c) lflhe panies are unable lo satisf&tonly conclude negoliations. lhis &reement and
oy supplenents theeio may be cmceled by eiher plny upon giving a sixly (60) day
winen notice lo de other. AU leds and conditions ofthis  srccnenl, md my
supplemenrs thqdo, Nill rcmain in.trect dudng this notie period.

ARTICLE3l

Successor cla$e

All of tbe r€nns of this Aereement ae intend€d lo benefil, and be binding upon, lhe
pani6 respecdve successors &d dsigns. In the evenl lhe Ehtloy€r sells its dsts or
stock to 6t lnird pany. or. by morgcr. consolidadon! or ant olhcr memi lrosti:6
control of all or pad of ils business lo a rhird pany, then lhe Employer shau Equne fial
third pany lo be bound by cach ad every provision oflhis agenent md thal lhid pany
md the U.ion shall be@me signatory to it on or befole thc cfcclivc date of the
lmecrion. The Enployer shall povide sitlcn noti{ lo the Union al leasl thidy (30)
cale.dd days prior io lhe eif*tive dale ofoy salc, m€rger. con$lidalion or transfer.

IN WITNESS WTIE

PACIFIC NOR].HWEST COUNCIL
OF CARPENTERS

hercto have executed lhis Asr€enent this
2010 al Eveet, wahinglon.

s'  ?. t ' - - t  , ' ,  ,Z! , - t /
Bob scotr, orEmizerfield N&mser

EVERITT

Ke!in Quig



c) Iflhc ldis ar unable to salisfaciot! conclude nesodatioD, lhis ̂ Sreencd and
any suppledenrs lhereto na) bc cdccled by eithet pdy ulon gi!i'i8 a sittv (60) dav
witien norice 1o the orlrcr. All &ms dd conditions ofrhis Ag@ned, and anv
supptemens therttoi will EnaiD in eJIecl duina lhis noli@ pd;od

^RI ICL! ] I

S!eccss94b!!c

 ll of the Gfrs ofrhn Agreenen 4 inl{ded ro benefil, hd be bilding upon. fie
panis respedive succ€sson md 6igtu. In dF evetrt lhc Enrplover selh iu a$els or
$ock ro &y rnnd pady, or, by nerger, colsolidation. or any ollEr nuns. mnslCs
.onrol of all or pdL ol its busine$ to a thid pady, lhcn lle lmplover shall requift thal
thid orny b bc bound br €ach ard ever) prolhion of this AgEenenl od thd thiid tan_
dd ti)e Ulion slFll b.oode signatory 10 it on or b€foE rhe cfcctiw dale of lhe
tusacrion. Tne lnplqer shall pro{dc witm noLicc to the uilon ar lasl lhinv (30)

calendd dals Dri.i b ihc cfective daG ol dy ele, freiger. consolidatio. or rtrstdr'

N M1\ESSWHEBEOF th€ panies hddo have execntcd lbis Ag@nenl ths
.f N.- L<*-L -- . 2010 at EleEtt. Vashi4lon.

PACIFIC NORTHWEST COI'NCIL

",  
f . t -- / , , ,  yy'--Y(

Bob Scort, OreM afl ield Mamgcr

By .e,'*,^^',^r-/"
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90%
24.t25
21_713
16.333

22.881
26.125
24_453
13.?03

28.125
25. i13

29.525
26.571
20.668

!l4L!.S !!44! q!4!43 03/0vr3 q!4!!
Ee&!e-4i!!!!iqg4di.u!E!!!!

Ecalth Plan Contribution.
b.00 o.00 6.00 6.00 6.00

lgaliqr
2.00

1.40

2.00 2.00
1.80
1.40

2.00
1.80

2.00

1.40

D!!g$qi4!.sgs!!q
r_m'r Pay Scale to He.lth Plan 0.00 TBD (divc^ions al eleclion of MdiDe

&erl&j&E!o relsiq
0.10
0.09
0.07

TBD (rension diveBions to be adjusred pcr
Article 23 md/or .l election olMarine

caryentes)

Eg!!dEgr!a$!4r-!9!!dsdl9rr!I9i!.p9!]!vl
0,0050
(0.0030)
0.0020

Afier Div€nioN & Adiustn€nls:
saaieht-Tine Houl! waee iPav Salc +/' Divesions& Adiushenlsl:

&rE!p!

24.03
21.62
16.82

2.14
1.89

Calculaled based o. abovc
divcsions and adjutmenrs

Calcullted bsed on abole
diveBions md adjuslmcnts

Heald llad Contrbution 6.00



All seniodly ed cwnt empLoyees sball be paid $ L50 retroactively for hous worked
frcm Aleusl l. 2010 ulil the etrective date of the loFsoing Schcdulo A iates (Nolember
r ,2010).

WorkatTodd Pacific Shipyrrd's Seattle Yard and luget Sound Nlval Shipyad:
ln lhe evenl Everet Shipyard, Inc. Enploy*s re snl to work at Todd Pacinc Shipydds
Seanle yard on jobs for $ hich Eveer Shipydd is *orking d a sub@nrreror ro Todd
lacitc Shjpydds Corpodlion or lo Puset Sound Nalal Shipy&d. lhej vill rcceivo rhe
lblloqing wage lrehims in lieu of my tmsponsdon or per dien rdnbNncli undcr

. work comp eled oi Todd Pocific shlpyords seollle on o.y wsF new ferry

$1.00 pe. hou

. Al olhe.work:
Afie!8/l/2010: $1.48
Aner8/1/2011: $1.69
Af ter8/ l /2012:  $1.94

New enployes hired !t the Joumelhd 90% cldsincadon: Jomeynm 90% €nployccs
shall automalically advdco to Jonrn€ymd and l,\e conplelion of 2.000 hou6 worked at
lhe following yddsi Duw@ish Shipydd, lnc., MARCO Seatle, hcilic Fishemen, Inc..
Fos Mdilime, ElercLt shipyaid, Fishing vcsscl OMc6, Todd Shitl&d Selnle,
LNIMAR. Union Bay Shipydd or LaJc Union Dry Dock. Edployees having aleldt
worked such 2.000 hoB snall bc cxcmpl fron the .,ounelD& 90% clNsitcario..

Enployees who are cradule apprenlic$ frcn a fonal wmhi.glon Slate approved
JA]C apprcnliccship pro8rm shlll be clasified a Jomcymen.

Not€ ihat the Union rcsencs the ri8lt to auo€te dy podion of incredes itr wse ml6 to
Health. welte, md Pcnsion (see anicle 23).



MEMORANDUM OI T'NDERST,\NDbIC
B)' ad Betseen

EVERETT SHIPYARD,INC
aod

PACIFIC NORTHWEST REOION,\L COUNCIL OF CARPENTERS

It 's nndeNtood md asred betwen rh€ nndeBigned panres:

L lic tolloqne rme. er0ploree. otrhe l.mp.orer de o*n6. rlpeniso^ or
ofiicc cl€ cal enployees wifiid the neoing ofthe 'Acl' md lhey shall be pemincd to
conlinue lheir p61 practice ofperfoding certain Besanring Unn Work wilhout being
Equired lo s4ure a nenbe$hip in lhe Unioni Flotd Waile, Ken westford, Richard
Eilel, Nick Eilcl, Kd vddervalq CMs Nemd, Al Favre dd Ton Young.

2. Thc Enploy-shaU cohlinue (as is curenl pocti@) lo havc sole! horityro
allow a ves*l oM€r lo rvork wilh or wilhoul ihe Emrloye/s €nployees on his om
vessel xbile his yessel is in the Enploycls yard or bein3 worked on by thc y.rd.

3. The Employ* shall continue (a is cMenl pnctice), if it so chooss. ro
subcontBct work such as lagging, insulating, engine Ebuildi.g .arlet laying, vdnishing.
or dy other work il feels it is not tullt equilpcd to perforn or lhal n feh it does nol
have thc right enployccs available to p*fom.

rh is . {dayof N aL4.-. L- a +, 2010, \n F\erel! Wbhinalon.

EVEREII SHIPY
PAC]ITC NORTHWEST REGIONAL

COUNCIL OF CARPENTERS

u, Z-t---/ u' f*y'
Orsatriar/Field Meager

By



MEMORANDUM OF L,'IiDERSTANDINO
By and Bets€en

EVERETT SHIIYARD,INC,
dd

IACJITC NORTHWESIRECIONAL COUNCiLOf CARPENTERS

ll n mdmlood @d aCNd lelwen rhe undesigned p.nres:

|  ! e  f o  l o \  1 9 r d " d c t r p o  - o r ' r r t r p o / ' m o q c . l u p c \ i o r . o r
offie clcrisal enployees within Lhe neanDs of lhe "Acl" md llley drall be pernilted lo
mnliDrclhcnpa$pndiceof perforninscerlainlarsaininsUniiwo widoutbeing
€quired ro sectrre a nenbedhip in the ljn ion: Floyd \l aite, Ken Wes.fod. Richard
dnel Ni.k Eiel. Ken vanddvate. chris \emm, ,\l rare dd Ton Young.

2. t hc Employer shall codinue (s is curent prrctne) b have sole authoritl 1o
allow a vesel oM{ to wrt *i$ or wnhod tnc Enployor s ooplo}(s on bis orn
vessel Nh'le nis vessel is nr the Lqlowls yed or beins vorked on by the dd.

3 . ' fbeEmploy€rshaucon l inue(6 iscuren lpnd ie ) , i f  i r sochooses . lo
subcontacr trbik sucn s hssins, insulali4. cneinc rcbuildng, ca9er hying. vanishing.
or any olh€r work it fecls n h @r tully equippcd rc pcdbm or lha! il Leh i1 docs noi
have tie ight employccs availablc to pdlom.

dayof /!-r1l!:!-, 2or o, i, Evqell,

PACIF]C NORTHWES I REGIONAL
COTJi.]C]I OF C,\RPENTERS

Bt I *L.-l /1 |

E\, IRE I I SI l]PYAnn, INC.


